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& g Employment and Emploi et

Sacial Development Canada  Développement social Canada PROTECTED WHEN COMPLETED - B
OFFICIAL USE ONLY
Labour Program Agreement N°:

Federal Contractors Program

Agreement to Implement Employment Equity

{Al sections must be completed)

[iNew Agreement
Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company is localed outside Canada
AbbVie Corporation
Yes [Ine
QOperating Name (if different from Legal Name of Organization) Business Number
| Total number of employess in Canada mmm{};;:m
{Permanent Full-Time and/or Part-Time) ¥
Organization's North American Industry Classification System (NAICS) Code Number
To find your organization's four-digit NAICS code please visit [T Federally Reguiated
hitpihwva. statcan.ge.ca/subjects-sujets/standard-norme/naics-sciani2007 fist-liste-eng htm
54171 Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, etc.) City Province Postal Cade
8401 Trans-Canada Highway Saint-Laurent Quebec H48 121
Telephone Number
$14-806-3700
EMPLOYMENT EQUITY CONTACT
Name {print} Title
Nancy Thomassin Manager, Business Human Resources
Telephone Number E-mall Address Preferred Language of Correspondence
514-832-7054 nancy . thomassin@abbvie. com [ English French
CERTIFICATION

The above-named organization;

* having a combined workforce of 100 or more permanent fuli-time and permanent part-fime employees in Canada, AND

+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes)
hereby certifies its commitmant to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Contractors Program requirements. For more information on how to implement employment equity
please refer to: Wik . . /el bourfequality/foplind :

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Officer OR an authorized person in an executive position with fegal authority to sign a
cantract on behalf of the organization.

Name {print) Tille
Stephane Lassignardie General Manager
Telephone Number E-mail Address Preferred Language of Correspondence
514-632~7 stephane.lassignardie@abbvie.com ] English French
Signature Date (YYYY-MM-DD}

2016-07~19
Privacy Noti

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligitility for the Federal
Confractors Program (FCPY.

Completion of this form is mandatory. Refusal to provide personal information will result in the vrganization's name being placed on the FCP Limited Eligibitity
1o Bid List, loss of the right 1o bid on federal government goods or services conlracts of any value and may also resuft in the termination of the contract.

The information you provide may be used and/or disclosed for policy analysis, research andlor evaluation purposes. However, these additional uses andlor
disclosures of your personal information will never result in an administrative decision being made about you.

Your personal Information is administered in accordance with the Privacy Act and other applicable laws. You have the right to the protection of, and access to,
your personal information, which is desaribed in Personal Information Bank ESDC PPU 721. Instructions for obtaining this information arg outlined in the
govermnment publication enlitled /nfo Source, which is available at the following website address: Itip/issy.infosource.ge.ca. info Source may also be
acressed online at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

+ The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-maii at: ee-eme@hrsde-rhdec.ge.ca.

5ol
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Defauit Workforce Analysis System - Detailed Report
Date: 2017-06-22
Women
Women
Employ Equity O ional Group Internal All employees Repr Avaitability Differ Place of recruitment
location # # % % # encey
01: Senior ManagementNational 16 16 62.5 % 27.4% 4 8 Naticnal
02: Middle and Other ManagersNational 100 53 530 % 38.9% 38 14 National
03: Professionals 189 138 T30 % 47.3% 89 49
1112 Financial and Investmant AnalystsNational g [ 68,7 % 50.1 % & 1 Matioral
1114: Other Financial AgentsNational 7 7N 44,1 % 3 4 Natioral
1121 Human Resources ProfessionatsNational 5 5 1000% 711 % 4 1 National
1122: Business Management Consuiting ProfessionalsNational 54 44 H1.5% 42.0 % 23 21 National
2121 : Bivlogists and refated sclentific personned 7G 48 B85 % 50.9 % 36 12 National
2171 : Analysts and consultants in computer sclenceNational 12 2 16.7%  283% 3 %/////% National
2175 WebNational Designers and Developers 1 100 % 32.9 % 4] 1 Natioral
4112: Lawyers {across Canada} and notaries (in Quebecidational 2 2 0% 42.5% 1 1 National
4183 Economic D rment Officers, Marketing R s and Cor Nationat 2% 18 714 % 50.7 % 1 4 Mational
4165: Heaith Policy Researchers, Consultants and Program OfficersNationat 1 11000 % 13.5% 1 9 National
5124: NOC 2006 - Public Relations and Natonal Communications Professionals 8 & 1000% 5.0 % 3 3 National
5125 Translators, Terminclogists and i lational 1 EH 160.0 % 53.9 % 1 4] National
05: Supervisors 5 4 #0.0% 556 % 3 1
Employ Equity Occupational C i 2 1 800%  508% 1 0 Monusal
Empl t Equity Occupational C: yQe minus CMAs 3 3 0% 58.8 % 2 1 Qo minus CMAS
07: Administrative and Senior Clerical Staff 25 25 W00 % 84.9 % 21 4
Employ Equity Occupational CategoryMontreat g g 1000% 808 % 7 2 Montresl
Empl it Equity O i CategoryQe minus ChAg 15 1% 100.0% 875 % 13 2 Oeminus CMAS
playment Equity Occupational CategoryQuébec 1 1 190.0%  809% 1 0 Quebec
08: Speciatized sales and service personnel 95 64 62,1 % 216% 2 33
§221: Technicat Sales Specialists - WholesaleAlberta a ] 12.5% 205 % 2 %///////% Alberta
Page 1 0f 9
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Eegloyment and Soalal  Emplol o Hsloppament

Drevelopment Camads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Detailed Report
Date: 2017-06-22
Women
Wormen
Employ Equity Dccupational Group Internal All employees Repr tati Avaitability Differ Place of recruitment
location # # % % # encey

5221 Technical Sales Specialists - Wholesale Trade British Cofumbia 11 & 548 % 263 % 3 3 British Columhia
§221: Teohnical Saies Specialists - Whnlesale Trade Maritoatis 4 4 1000 % B % 1 3 Wanitobs
6221: Technical Sates Specialists - Wholesale Trade New Brunswick 4 1 100 % 26.1 % o 1 New Brunswick
6221 Technical Sales Specialists - Wholesale Trade Nova Scatia 8 & B3.3% 249 % 1 4 Mova Scotia
§221: Technica! Sales Specialists - Wholesale Trade Ontaric 37 21 56.8 % 28.7 % 1 10 Ontario
6221: Technical Sales Specialists - Wholesale Trade Quebhec 7 21 TiB% 291 % & 13 Quebee
§221: Technical Sales Specialists - Wholesale Trade Saskaichewan 1 4 0.0% 28.0% 4 9 Suskatchewsn
10 : Office staff 13 1t B4.6 % 652 % B 3

Employ Equity Occupational Group Moritsaal 8 4 BO.0 % 62.5 % 3 1 Momreal

Employ Equity Occupational Group Qe minus CMAS 8 7 875% 66.8 % & 2 Qominus CMAS
11: Intermediate sales and service personnel 8 7 875 % 65.6 % 5 2

ploy Equity Oecupational Group Alta, minus CMAs 1 T1R0.0% 742 % 1 9 Alta. minus CMAs

Empl t Equity O ional Group Ont. minus CMAS 1 o 00%  724% 3 %//////% Ont, minus ChAs

Employ Equity Occupational Group Qo rminus ChtAs 3 3 1000% T2 % 2 1 Qo minus CMAS

Employ Equity Occupational Group Tarento 2 2 100.0% 63.9% 1 1 Torania

Empl t Equity O onal Group Vancouyer 4 1 1000 % 64.2 % 1 aQ Yancauver
Total 45t 307 68.1 % 437 % 195 112
The total dops not necessarlly equal the sum of the components due fo rounding,
Sources: 2011 National Household Survey and internal employer data
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Detailed Report
Date: 2017-06-22
Aboriginal
Aboriginat
Employ Equity Dccupational Group Internal All employees Repr tati Avaitability Differ Place of recruitment
location # # % % # encey
01: Senior ManagementNational 16 4 0.0 % 29% O 9 Maticrnal
02: Middle and Other ManagersNational 100 4 20% 2.2 % e i National
03: Professionals 189 2 1.1 % 1.7 % 37
1112: Financial and Investment AnalystsNational g ] 0.0% 099 % a 9 National
1114; Cther Financial Agentshational 7 G 0.6 % 1.3% I 8 National
1121: Human Resources Professionaishational 5 G 0.0% 27 % Y 9 National
1122: Business Management Consuting ProfessionalsNational 54 G 0.0 % 1.6 % 7 Maticrial
i o : ‘ o
2121 : Biglogists and related sclentific personnes 70 H 14 % 1.7 % 1 9 National
2171 : Analysts and consultants in computer scienceNational 12 [+ 0.0 % 1.1% ¢ 0 Naticnal
2175: WebNational Designers and Developers 1 o 0.0% 1.5% 0 9 National
4112 Lawyers {across Canadaj and notaries {in QuebeciNational 2 G 0.0 % 1.6 % Y i} Naticnal
4163; Economic Development Officers, Marketing R rohigrs and Cor Nationat 21 1 4.8 % 2.0% ] 1 Maticral
4165: Health Policy Ressarchers, Consultants and Program OfficersNationat 1 ] 0.0% 4.4 % ] 0 National
5184: NOG 2008 - Public Relations and Nationaf Communications Professionals 6 G 0.0% 21% @ National
5125: Translators, Terminologists and interpreteraNational 1 G 0.0 % 2.9% Y 0 National
05: Supervisors 5 4] 0.0% 20% 0 4]
ploy Equity Occupational CategoryMontreal 2 G 0.0% 0.8 % ] § Montreal
Empl t Equity Occupational CategoryQe minus ThAs 3 G 0.0 % 2.8% ¢ 0 Qc minus CMAs
07: Administrative and Senior Glerical Staff 25 4 0.0 % 2.0 % 17
Employ Equity Occupational CategoryM H @ G 0.0 % 0.7 % Y 9 Montesal
Empi it Equity O jonat Ci yQe minus CMAs 15 G 0.0% 28% 0 9 Comings CMAS
Employ Equity Occupational CategoryQuébes 1 ] 0.0% 0.7 % ] 0 Quebec
08: Specialized sales and service personnel 85 1 11 % 1.6% 27
. . u s
6221: Technical Sales Spedialists - WholesaleAtberta 8 43 0.0 % 2.0% b a3 Alberia
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Detailed Report

Date: 2017-06-22
Aboriginal
Aboriginat
Employ Equity Dccupational Group Internal All employees Repr ti Avaitability Differ Place of recruitment
location # # % 9% # encey

5221 Technical Sales Specialists - Wholesale Trade British Cofumbia 11 4 0.0 % 25% g Q British Columhia
§221: Teohnical Saies Specialists - Whnlesale Trade Maritoatis 4 4 04 % 6.3 % b} i Wanitobs
6221: Technical Sates Specialists - Wholesale Trade New Brunswick 1 & 940 % 0.0 % 0 9 New Brunswick
6221 Technical Sales Specialists - Wholesale Trade Nova Scatia & ] 00% 23% a g Mava Scotia
§221: Technica! Sales Specialists - Wholesale Trade Ontaric a7 G a0 % 1.0 % 3 9 Ontario
6221: Technical Sales Specialists - Wholesale Trade Quebhec 27 1 37 % 1.0% Iy 1 Quebee
§221: Technical Sales Specialists - Wholesale Trade Saskaichewan 1 4 0.0 % B2% 0 9 Suskatchewsn
10 : Office staff 13 G 0.0 % 23% o 0

Employ Equity Occupational Group Moritsaal 5 G 80% 3.8% ¢ 0 Momreal

Employ Equity Occupational Group Qe minus CMAS 3 o 0.0% 32% 0 0 Qcminus CMAs
11: Intermediate sales and service personnel 8 G 0.0 % 3.2% o 0

ploy Equity Oecupational Group Alta, minus CMAs 1 4 00 % i1% [ 9 Alta. minus CMAs

Employment Equity Occupational Group Cint. minus CMAS 1 ] 0.0 % 4.8 % ] 0 Ontomings CMAs

Employ Equity Occupational Group Qo minus Ghitds 3 G 00 % 3.1 % 9 Qominus CMAS

Employ Equity Cccupational Group Tarento 2z G 8.0% 0.6 % a 0 Torania

Empl t Equity O onal Group Vancouyer 1 3 40 % 23% b aQ Yancauver
Totat 451 5 11 % 18 % 3 7////////%
The total dops not necessarlly equal the sum of the components due fo rounding,
Sources: 2011 National Household Survey and internal employer data
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Detailed Report
Date: 2017-06-22
Members of Visible Minorities
Members of Visible Minorities
Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # P 9% % encey
01: Senior Management National 16 ¢ 9.0 % 101 % 2 Nalicnal
i [+1 ationa J W //////// ’ 51
02: Middie and other dil $ National 100 4 A.03 %, 180 % 1% 7 National
% 3 /////// 7 ations
03: Professionals 189 32 16.9 % 20.9 % 40 7
1112: Financial and investrment analyste National <] 3 33.3% 354 % 3 0 National
1114; Cther financial agents National 7 2 286 % 21.7 % 2 4 National
1121: Human Resources Frofessionais National 5 G 3.0 % 14.1 % 17 National
i 53 S 3 H ////%
1122: Business Management Consuiting Professionals National 54 13 241 % 21.68% 12 1 National
2121 : Biglngists and related scientific persormed Naticral 0 12 17.% % 17.2 % 1¢ i National
2171 1 IT Analysts and Consultants National 12 G 0.0 % 314 % 47 Nationat
2175 : Web Desigrers and Developers National 1 o 4.0% 228 % 4] g National
4142 Lawyers {across Canada} and notaries {in Quebec Naticnal 4 1 50.0 % 125% 4] 1 National
4183 Economic Development Officers, M ing R hers and O Mational 21 H 4.8 % 21.9 % 57 Maticnal
4165: Health Policy Ressarchers, Consultants and Program Officers Naticnal 1 ] {.0% 210 % Q 0 National
124 NQC 2006 - Publi tat) and G icat] Professioral National 6 G 0.0 % 159.9 % 17 Nati I
512 2008 - Public Relations and Communications Professionals ational a 9.9% ///% ationa
5125 Translators, Terminologists and interpreters Naticnal 1 G 0.0 % 22.2% 0 0 National
05: Supervisors 5 [ 0.0 % It% 4] ]
ploy Equity Occupational Group Montresd P 4 (0% 16.7 % Q i Mortreal
Employ t Equity Occupational Group Qo minus OMAs 3 G 2.0% 0.7 % 4] 0 Qe minus CMAs
07: Administrative and Senior Clerical Staff 25 | 40% 4.8 % 1 o
Employ Equity Occupational Group Mortreal a 1 11t % 12.2 % 1 0 Mentreal
Employ Equity Occupational Group Qe minus ChAs 15 G 0.0 % 0.6% 4] 9 Cominus CMAS
Employ Equity Occupational Group Quehec 1 ] 4.0 % 1.5% Q 0 Quebec
08: Specialized sales and service personnel 85 7 74 % 14.8 % 47
. - : i
6221: Technical Sales Specialists - Wholesale Trade Alberis 8 2 250 % 11.3 % 1 1 Alberia
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Eamgdol ot Bvalogpenent
soslal Canada

Erpployrerd and Soclal
Drevelopment Camads

Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Detailed Report

Date: 2017-06-22

Members of Visible Minorities

Members of Visible Minorities

Employ Equity Dccup | Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # % 9 # encey
8221: Technical Sales Specialists - Wholesale Trads British Cofumbi 1% 1 9.1 % 24.7 % 37 British Columbia
echnicat Seles Specialists clesale Trade ritish Cofumbia % %//////ﬁ i urshi
@221: Technica! Sales Specialists - Wholesale Trade Manitaha 4 193 {10 % 78 % I ] Maritobs
6221: Technical Sates Specialists - Wholesale Trade New Brunswick 1 { 1.0 % 0.0 % o 9 New Brunswick
6221 Technical Sales Specialists - Wholesale Trade Nova Scatia 8 0 D.0% 27 % G g Mava Scotia
6221: Technival $ates Specialists - Wholesale Trade Ontaric 37 3 8.1 % 20.8 % 87 COrttarip
$221: Technical Saies Specialists - Wholesale Trade Quebec 27 1 3.7 % 8.5 % 27 Quebec
i PRk ] e [£ &3 3 //////// . 25
6221; Technica! Sales Specialists - Wholesale Trade Saskatchewan 1 0 0.0% 27 % 4 9 Suskatchewsn
10 : Office staff 13 ] 0.0 % 7.1 % 17
Employ Equity Occup | Grou Montreal 5 o 0.0% 17.4 % 1 Montreat
ity P ° : ‘ s
Employ Equity Occupational Group Qe minus CMAS 8 ] 0.0% 06 % 4 9 Qominus CMAS
11: Intermediate sales and service personnel 8 2 26.0 % 19.7 % 2 0
ploy Equity Ocoup | Group Alta, minus CMAs 1 0 0.0% 6.7 % @ 9 Alta. minus OMAs
Employment Equity Qccupational Group Cint. minus CMAS 1 1 000% 3% I8 1 Ot mings CMAs
Employ Equity Occup | Group Qo rminus ChtAs 3 1 33.3% 09% @ 1 Qo minus CMAS
Employ it Equity Oceupational Grou Tarerio 2 ¢ 0.0% 48.9 % 17 Toronta
iy P ‘ a
Empl t Equity O | Group Vancouyer 1 i 1.0 % 47.5% o aQ Yancauver
Totat 451 48 10.2% 18.5 %

The total dops not necessarlly equal the sum of the components due fo rounding,

Sources: 2011 National Household Survey and internal employer data

2017-08-22
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Detailed Report
Date: 2017-06-22

Persons with disabilities

Persons with disabilities

Employ Equity Dccupational Group Internal All employees RepresentationAvailabitity Ditfer Place of recruitment
location # # % " # ence,

0102 : Executives Nationat 18 1 0.9% 43 % i %////// Natioral
1

03: Professionals Natianat 188 1 0.5 % 3.8% 7 %///// Natiorsal

05: Supervisors Nationat 5 i} 0.0 % 13.9% ] %/////% National

07 Administrative and Senior Clerical Staff Nationat 25 1 40% 34% 1 L] National

08: Speciatized sales and service personnel National 95 b} 0.6 % 15 % 3 %////// Nationat
i

16 ; Office staff Nationat 13 9 0.0 % 7.0% 1 %//////// National
i

11: Intermediate sales and service personnel National 3 4 0.0 % 56 % [ Q Nastivssal

Tota 451 3 G % 4.1 % 18

The total does not necessarily equal the sum of the components due to rounding,

Sources: 2012 Canadian Disability Survey and internal employer data
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Detailed Report
Date: 2017-06-22

Reasons why an occupational category or area of recruitment has been changed.

-02: Middie and Other Managers: Are not being recruited in other provinces {not relocation when hiring at that level).
Change from National to Provincial.

-03: Professionnals: Are not being recruited in other provinces (not relocation when hiring at that levei). Change from
National to Provincial.

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
1. Senior Management CPEME National

2.: Middle managers and other administrators 03 : CPEME Nationatl
Professionals CNP

05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial

10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

Page 8 of § b d
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Detailed Report

Default Data for Workforce Analysis - Persons with Disabilities
Employment Equity Occupational Group
01/02 : Executives

03: Professionais

05: Supervisors
07: Administrative and main office staff 08:

Specialized sales and service staff 10: Clerical staff
11: Intermediate sales and service personnel

2017-08-22

Date: 2017-06-22

Perform an analysis by

CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME
CPEME

Page 9 of §

Place of recruitment

Nationat
National
National
National
Nationai
Nationatl
Nationat
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Summary Report
Date: 2017-05-31
Women
Women
Empl Equity Occupational Group All employees Repr Avaitability Differ
# # % % ER
01: Senior Management 16 10 62.5 % 27.4% 4 3
02: Middle and other di 100 53 53.0% 389 % 39 14
03: Professionals 189 138 A0 % 47.3% 89 4G
05: Supervisors 5 4 B0.0 % H5.6 % 3 1
U7: Administrative and Senior Clerical Staff 25 B W06% 8489 % 21 4
98: Specialized sales and service personnel 98 59 62.1% 27.6% 26 33
18 : Office staff 13 11 B4.6 % 65.2 % 8 3
1 intermediate sales and service personnel 8 7 87.5% 68.6 % 5 2
Total 451 307 68.1 % 437 % 198 112
The total does not necessarily equal the sum of the components due fo rounding.
Page 1 of 6
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Eegloyment and Soalal  Emplol o Hsloppament

Drevslopment Canads aneial Canada
Workplace Equity Information Management System - AbbVie Corporation
Default Workforce Analysis System - Summary Report
Date: 2017-05-31
Aboriginal
Aboriginat
Employ Equity Occupational Group All employees Repr i Avaitability Ditfer
# # % % PR G
91: Senior Management 16 G 4.0 % 2.9% 0 4]
112: Middle management and other directors 100 2 20% 22% 2 4]
03: Professionals 189 2 1% 1.7 % 37
95: Supervisors 5 G G.0% 20% G &}
97: Administrative and Senior Clerical Staff 25 G 6.0% 2.0% 17
08: Specialized sales and service personne! 88 i 11 % 1.6 % 2 .
|
10 : Office staff 13 G 6.0% 23% G &
11: intermediate sales and service personnel a8 4 6.0 % 3.2% 4] i

Total

451 5 1% 1.9% 8 %/////%

The total does not necessarlly gqual the sum of the components due ta rounding.
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Summary Report
Date: 2017-05-31

Members of Visible Minorities

Members of Visibie Minorities
Employ Equity Occupational Group All employees RepresentationAvailabitity Ditfer

# # % % # encey

01 Senior Management 16 0 0.0 % 10.1% 2 f//////////
02: Middle management and other directors 100 4 40%  150% % %//%
03: Professionals 169 32 8% 8% 40 %/////%

05 Supervisors 5 ¢ 00% 71 % 4]

07: Administrative and Senior Clerical Staff 25 1 4.0 % 4.8 % 1 0

08: Specialized sales and service personnel 95 7 74%  148% 4 %///////// -
0 : Office staff 13 ¢ G.0% T E //////////%

11: Intermediate sales and service personnel 8 2 2501 % 19.7 % 2 o

Total 451 46 2% 16.5 % 75 W

The total does not necessarlly gqual the sum of the components due ta rounding.
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Summary Report
Date: 2017-05-31

Persons with disabilities

Persons with disabilities
Employ Equity Occupational Group All employees RepresentationAvailabitity Ditfer
# # % % ¥ NG

01/02 : Executives e tooB8% a3% s 8
03: Professionals 188 E 05% 35% ! %/////%
05: Supervisors 5 [ 00%  138% 1 %/////%

07: Administrative and Senior Clerical Staff 25 1 40 % 34% &}
08: Specialized sales and service personnel 25 [ 0.0% 35% 3 %///////

1
10 : Office staff 13 O 0.0 % 7.0%

17
11: intermediate sales and service personnel B ¢ H0% 56% 4] 4]

Total 451 3 0.7 % 41 % 18 W

The total does not necessarily equal the sum of the components due 1o rounding.
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Summary Report
Date: 2017-05-31

Reasons why an occupational category or area of recruitment has been changed.

-02: Middie and Other Managers: Are not being recruited in other provinces {not relocation when hiring at that level).
Change from National to Provincial.

-03: Professionnals: Are not being recruited in other provinces (not relocation when hiring at that levei). Change from
National to Provincial.

Default Data for Workforce Analysis - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform an analysis by Place of recruitment
1. Senior Management CPEME National

2.: Middle managers and other administrators 03 : CPEME Nationatl
Professionals CNP

05: Supervisors EEOG CMA

07: Administrative and Senior Clerical Staff EEOG CMA

08: Specialized sales and service personnel CNP Provincial

10 : Office staff EEOG CMA

11: Intermediate sales and service personnel EEOG CMA

s017.0551 Page 5.f6 Canada
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Eegloyment and Soalal  Emplol o Hsloppament
Drevelopment Camads soslal Canada

Workplace Equity Information Management System - AbbVie Corporation

Default Workforce Analysis System - Summary Report
Date: 2017-05-31

Default Data for Workforce Analysis - Persons with Disabilities

Employment Equity Occupational Group Perform an analysis by Piace of recruitment
01/02 : Executives CPEME Nationat
03: Professionais CPEME Nationat
05: Supervisors CPEME National
07: Administrative and main office staff 08: CPEME Nationail
Specialized sales and service staff 10: Clerical staff CPEME National
11: Intermediate sales and service personnel CPEME Nationat

CPEME Nationat

CPEME

CPEME

CPEME

s017.0551 Page 6.f6 Canada
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Summary of Goals

AbbVie Corporation
May 31, 2017

Women

Waorkforce Analysis Resu Its C}bjacﬁwq

Empioyment Equity Occupational ( wrrent Gap | Short term (1 Lonaterm (3 tj amments
Groups (EEOGs) 10 3 vears) years or

mare

l I . .

Long term (3

Employment Eguity Occupational

Groups (EEOGs) vears or
. more)
07 A&mmmtmmc and main - Lm&
office stalt turnover
rate.

- Typeof
recrutiment
is very
local.

- Very small
number of
employees
in this
category.

{Recruitment

amticipated on 3

vears: 44

Specialized sales and service 0 1 Ok
personned (Anticipared
recruitinent

on 3

vears: 21}
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Members of Visible Minorities

Workfoerce Analysis Results ()h L Objeetives |

<mployment Equity Occupational Current Gap | Short term {1 Long term (3 Comments
Groups (EEOUs) 10 3 vears) years or
maore)

(il - il # Il -

Senior Management Very low
wrnover
rate in
the
manageme
nt feam,

- Recruitmen
t pool
mainly in
Quebec due
to the
stakes
involved
language
and
mobility
{Head
office in
Montreal).

- We
encourage
ns internal
growth
for the
positions
of
senior
managemen
1 since we
have
suceession
plans
internal.

(Anticipated

recruitment

outof 3

vears: i

1 2 - Growth rate
and
turnover o
low to
completely

close the
gap.

- Many of the
managemen
t positions
are filled by

Middle management and other
directors
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of internal
employees
in order to
cneourage
career
developme
nt.

(Anticipated

recruitment

on 3

years: 1)

Professionals

e
A

-The majority of
these
positions
are based in
Mitl so local
recruitment
and need
for French
(Recruitme
i
anticipated
over 3
veurs: 44)

Speciatized sales and service 1 Growth rate

personnel and
turnover too
low to
completely
close the
gap.

- Despite the
new
positions to
be created
in this
category,
other
positions
will also be
climinated,
S0 We
prioritize
the
candidacy
of
employees
who have
Jost their
positions
during the
hiring
Process.

{Anticipated

recruitment

on 3

[#52
'
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Persons with
Workforce Analysis Results

Deseription

0102 | Exccutives and Middle Management

Professionals

Employment Equity Occupational Current {‘ap
Groups (E10Gs)

years: 21)

~Very low
turiover
rate in this
group and
too fow
employees

{Anticipated

recruitment

on 3

vears: 1}

Short term (1
03 veary)

{}hgemves

Long term (3
vears or
mote

&M%

v

Growth rate
and
rnover oo
low to
completely
close the
gap,

- Several
managemen
t positions
are filled by
internal
employees
in order to
encourage
career
developmen
t.

(dnticipated

recruitent

on 3

vears: 11}

bad

-Girowth rate
and
turnover (oo
low to
completely
close the
gap.

{Recruitment
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Specialized sales and service
personnel

Clerical stalf

anticipated on 3
years: 44}

-Grrowth rate
and
turnover o
low to
completely
close the
up.

(dnticipated

recruitment

on 3

years:

- Difficulty
altracting
certain
types of
employees
with
digabilities
since the
positions
are on the
road with a
lot of tavel

- Despite
the new
positions
to be
ereated in
In this
category,
other
positions
will also be
eliminated,
we then
prioritize
the
application
for
employees
who lost
their jobs
when they
were hired.

(Recruitment

anticipated on 3

vears: 21)

0

~Growth rate
and
turnover
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too small to
completely
fill the gap.
{Anticipated
recrutiment
on 3
vears: 1}
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obbvie

Employment Equity Questionnaire

Last name: First name: Employee number:

P

Female IZ] Male [

Senior managers
Middle and other managers

Professionals
Semi-professionals and technicians

Supervisors
Supervisors: crafts and frades

Administrative and senior clerical personnel

Skilled sales and service personnel
Skilled crafts and trades workers

Clerical personnel

Intermediate sales and service personnel
Semi-skilled manual workers

Other sales and service personnel

Other manual workers

]
O
O
0
[
O
O

ooooonoo

After reading the descriptions in each of the next three sections, answer yes if any of the following apply
to you. Please note that you may self-identify in more than one group.

According to the Employment Equity Act, an Aboriginal person is a person who is Indian, Inuit or
Métis. Are you an Aboriginal person?

[d Yes
& No

sy

According to the Employment Equity Act, members of a visible minority are people in Canada
(other than Aboriginal peoples) who are non-white in colour or non-Caucasian in race, regardiess
of their place of birth or citizenship.

Examples of visible minorities include, but are not limited to:

s Black;

« Non-white Latin American (including Indigenous people from Central and South America);

+ East Asian (i.e. Chinese, Japanese, Korean);

« South Asian/East Indian (i.e. Indian, Pakistani, Bangladeshi, or East Indian from Guyana,
Trinidad or East Africa);

+ Southeast Asian (i.e. Burmese, Cambeodian, Filipino, Lactian, Thai, Vietnamese);

+ Non-white West Asian, North African or Arab (i.e. lranian, Lebanese, Egyptian, Libyan).

People of mixed origin (i.e. with one parent in one of the visible minority groups listed above). Are

you member of a visible minority group?

O Yes
£ No
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obbvie

-
&%

According to the Employment Equity Act, persons with disabilities are persons who have a long-

term or recurring physical, mental, sensory, psychiatric or learning impairment and who consider

themselves to be at a disadvantage in the workforce by reason of that impairment, or who

believe that an employer or potential employer is likely to consider them fo be at a disadvantage

because of that impairment. This includes people whose functional limitations due to their

impairment have been accommodated in their current jobs or workplaces (i.e. by the use of

technical aids, changes to equipment or other working arrangements).

Examples of disabilities include, but are not limited to:

» Coordination or dexterity impairment (i.e. difficulty using hands or arms, such as grasping
objects or using a keyboard);

« Mobility impairment (i.e. difficulty moving from one office to another, walking long distances
or using stairs);

+ Blindness or visual impairment (i.e. unable to see or difficulty seeing, glaucoma; however, do
not include yourself if you can see well with glasses or contact lenses);

« Speech impairment (unable to speak or difficulty speaking and being understood);

Deafness or hearing impairment (unable o hear or difficulty hearing);

Other disabilities (i.e. learning, developmental and other types of disabilities).

Are you a person with a disability?

1 Yes
[ No
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From: Thomassin, Nancy < nancy.thomassin@abbvie com>

Sent: Augusi i, 2017 3:29 PM

To: EE-EME < eg-eme@hrsde-rhdec.ge.cax

Cc: Thomassin, Nancy < pancy.thomassin@abbvie.com>

Subject: FW: Government of Canada Agreement Number V050739 - Notice of First Assessment of
Conformity under the Federal Contractors Program

Hellog,

You will find enclosed all documents related to the first conformity assessment under the Federal
Contractors Program for Abbvie Corporation.

As agread, you will find attached the documents requested in order to proceed with our conformity
assessment under the Federal Contractors Program.

Seif-identification gquestionnaire used to conduct the workforce survey (French and English).
Please note that we have taken note of the fesdback provided by our Agent on file
regarding our form and will incorporate improvements,

Waorkforee Analysis Results {Summary and Detalled Report)

Short and long term numerical goals to cdose representation gaps

The following is also Information on the results of the membership survey:

< The number of emplovees who were surveyed: 503 employees recelved the self-
identification questionnaire.

o the total number of seif-identification guestionnalres thet wers returned {ompleted
and partially completed and not completed): 503 employees received the self-
identification guestionnaire

o the number of self-assessment questionnaires thet were returned completed: 445
completed self-assessment questionnaires were refurned

Please note that | had sent the documents dated June 30th to My, Danie! Thibeault by mistake.

belipving that these documents should be sent to him. Hinow that he has changed his function, so here is

all the Information you nesd,
Also, My, Thibeault had granted us an extension until June 30th {see his confirmation by emaill.
Hoping that sverything will be i accordance with your request. | remain available 1o answer your

questions. Thank you for vour tme,
MNancy

Sincerely / Kind regards,

NANCY THOMASSIN
Head, Business Partner, Human Resources
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Manager, Business Human Resources
obbvie

AbbVie Corporation

8401 Trans-Canada Highway
Saint-Laurent, Quebec H4S 121
Canada

OFFICE  +1514-832-7054

FAX+1 514-832-7815

EMAIL nancy thomassin@abbvie.com

abbvie.com

Meilleurs
lieux detravail

Canada

11ty
amination, dish
auald notify the sender e

From: Thomassin, Nancy

Sent: june 30, 2017 8:35 AM

To: 'daniel.thibeault@labour-travail.gc.ca'

Cc: Messier, Christiane

Subject: BR: Government of Canada Agreement Number V050739 - Notice of First Assessment of
Conformity under the Federal Contractors Program

Hello My, Thibeault,
t hops you are doing well

As agreed, you will find attached the documents reguestad in order to procesd with our conformity
assessment under the Federal Contractors Program.

- Self-identification questionnaire used to conduct the workforce survey (French and English).
#lease note that we have taken note of your feedback on our form and will iIncorporate
improvements.

Workforce Analysis Results {Summary and Detalled Report)
- Shortand long term numerical goals to close representation gaps

The following s also information on the results of the membership survey:
o The number of employess who were surveyed: 503 employees received the self-
identification questionnaire.
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the total number of self-identification questionnaires that ware returned {completed
and partially completed and not completed): 503 employees received the self-
identification guestionnaire

o the number of self-assessment questionnalres that were returned completed: 445
completed self-assessment questionnalres were returmed

Canvou give me an ides of when we can expect 3 response from you?

Hoping that everything will be in accordance with vour request. | remain at vour disposal ifyou
have any guestions or wish 1o discuss the documents.

Thank yvou and good
day, Nanoy

Sincerely / Kind regards,

NANCY THOMASSIN
Manager, Business Partner, Human Resources
Manager, Business Human Resources

obbvie

AbbVie Corporation

8401 Trans-Canada Highway
Saint-Laurent, Quebec H4S 171
Canada

OFFICE  +1 514-832-7054

FAX+1 514-832-7815

EMAIL nancy thomassin@abbvie.com

abbvie.com

Meilleurs
lieux detravail

Canada

plpase that any
PESEAEE HE SITDE AN

hibeault@labou
Sent: May 5, 2017 3:25 PM
To: Lassignardie, Stephane
Cc: Thomassin, Nancy
Subject: Government of Canada Agreement Number V050739 - Notice of First Assessment of
Conformity under the Federal Contractors Program

Mr. Lassignardie,
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Piease be advised that AbbVie Corporation will undergo an initial compliance assessment under the
Federal Contractors Program (FCP) under the Employment Equity Act.,

Compliance with FCP requirements is a prerequisite to maintaining the right to bid on future federal
contracts, regardiess of vaiue.

For the first conformity assessment, we ask that you send the following information to ee-

eme@hrsde-rhdec.ge.ca no later than June 6, 2017:

1. The self-identification questionnaire used to conduct the workforce survey.
2. The results of the workforce survey, including :
o the number of employees who were surveyed;
< the total number of self-identification questionnaires that were returned (completed
and partially completed and not completed);
o the number of self-assessment questionnaires that were returned completed.
3. The results of the workforce analysis (summary and detailed report).
4. Short- and long-term numerical goals to close representation gaps identified in the
workforce analysis.

The initial conformity assessment includes an analysis and verification of the documents submitted by
your company to ensure that they are complete and comply with FCP requirements. We will inform you
of owr findings when the assessment is complete,

Tools and Resources

For your reference, you will find attached a copy of the Quick Reference Guide for Contractors: How to
complete the submission of an Initial Compliance Assessment under the Federal Contractors Program.

To facilitate your work, we encourage you to use the Workplace Equity Information Management Systemn
(WEIMS). WEIMS is a secure, web-based, toli-free reporting application that will help your organization
meet s ohligations. THiS application allows you to

upload your workforce data and then compiete and submit your workforce analysis (Step 3 above). It also
allows you to

+ keep your company's employment equity information up to date;
* tocreate backup copies of your data;
+ produce a workforce analysis using the most recent census data.

If your company does not have access to WEIMS, piease compiete and submit the WEIMS Access
Authorization Form available here.

We strongly encourage you to use the tools provided in the WEIMS to establish your goals. These fools
simplify the calculation process and help you establish your short- and medium-term goals to address
gaps in representation within your company (Step 4 above). Please refer to the Quick Reference Guide
for details.

If you have any questions, please contact your program officer, Daniei Thibeault, at
daniel thibeault@labour-travail. gc.ca,

Employment Equity Team / Workplace Equity Team

Workplace Equity Branch, Labour Program
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Employment and Social Development Canada / Government of
Canada ee-eme@hrsde-rhdcc.ge.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdee.ge.ca

This comumaication may contain information that is Jegally privileged, confidential or exempt from disclosure. I yon ire not the intended
recipient, please sote that any di fation., distribution, use ov copying of this ieation is stricdy probibited. Anyone who receives this
message in error should notify the sender immadiately by return e-muail, and defete it [rom his or her computer,

‘This communication may contain information that is protected, confidential or exenapt Trom disclosure by law, I vou are not the intended
recipient, please note that the disclosure, distribution or repraduction of this ¢ ication is serictly prohibited. I you have received this
commanication in ervor, please immediately notify the sender by retarn of this e-mail and delete the communication from yonr computer,
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From: Yakibonge, Mauritius [NC] for EE-EME

Sent: November 7, 2017 10:40 AM

To: 'stephane.lassignardie@abbvie.com' <stephane.lassighardie@abbvie.com>

Cc: 'Thomassin, Nancy' <nancy.thomassin@abbvie.com>; Nobert, Julie <julie.nobert@abbvie.com>

Subject: Government of Canada Agreement Number: AIEE Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Stéphane Lassignardie:

I am writing to inform you that the compliance assessment initiated on June 6, 2017, has been completed.
As a result of the assessment, AbbVie Corporation has been found to be in compliance with the
requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of AbbVie Corporation’s employment equity
program.

s We acknowledge receipt of your rationale as to why you have set only short-term goals and
encourage you to hire more designated group members and to better promote employment
opportunities to these groups as they arise.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on Subsequent Assessment Initiated Date. Future compliance
assessments will focus on the achievement of reasonable progress in meeting the goals established in
your organization's initial or updated employment equity submission.

When AbbVie Corporation is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6) at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised shori-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, AbbVie Corporation will
be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage your
organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;

» tailored programs to attract and retain designated group members in areas where they are under-
represented; and

e the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Canada
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You may also visit our website to access a number of tools. In particular, we encourage your organization
o continue using the Workplace Equity Information Management Systern (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Maurice Yakibonge at se-eme@hrsde-rhdec.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish
AbbVie Corporation continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, L.abour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.ge.ca

uslon en milleu de travall |

Canada
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Empiof et Employment and
Développement social Canada  Social Development Canada

Summary of Employment Equity Resuits for Abbvie Corporation

In the graphs below, the representation of women, Aboriginal peoples and members of visible
minorities at the aggregate level and at the level of the aggregated Employment Equity
Occupational Groups (EEOGs), based on Abbvie Corporation’s submission, are compared to
the Professional, Scientific and Technical Services sector and to overall Canadian labour
market availability data.

Note: Canadian labour market availability at the industry level for persons with disabilities is
not currently available.
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Empiof et Employment and
Développement social Canada  Social Development Canada

£, 4

epr tation et disponibilité par groupes désignés
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% Reprascrdatioey in Ablvdie Corporation comttabifivy in professonsd, solenuifis and teohrsoad asrvives & Unversll avaliability

The 14 Employment Equily Qooupational Groups (EEQGs) are aggregated as follows .

EEOG 1 Senlor Management and EEQG 2 Middle Management and Other Directors

EEOG 3 Professional and EEOG 4 Semi-Professional and Technical Staff

EEDG 5 Supervisors

EEOG 6 Foremen

EEOCG 7 Administrative and Senior Clerical Staff and EEOG 10 Clerical Staff

EEQG & Skilled Sales and Service Personnel, EEQG 11 Intermediate Sales and Service Personnel and
EEOG 13 Other Sales and Service Personnel

«  EEQG 9 Skilled Workers and Crafts, EEOQG 12 Skilled Manual Workers and EEQG 14 Other Manual
Waoarkers

¢ 8 & ® ¥ @

Canada
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